2600 Denali St., Suite 200

Anchorage, AK 99503
SPECIAL Phone: (907) 334-1300
AGENCY TTY: (907) 563-8284 Toll-Free: (844) 404-1300

Benefits Available to SESA Certified Employees

Teacher’s Retirement System

* Mandatory

* Employee contributes 8.65% of salary
» SESA contributes 12.56% of salary

Health Insurance

* Individual & Spouse/ Dependent Coverage - Medical, Dental, Vision

* Audio - Paid by SESA 100%

* Effective 31 consecutive days after the date of hire

« Employee: $750 deductible, 80% co-insurance, $2,750 out-of-pocket limit
 Family: $2,250 deductible, 80% co-insurance, $8,250 out-of-pocket limit

Life Insurance through the State of Alaska Political Subdivision Plan
* Effective 31 consecutive days after the date of hire

* Employer paid

* Basic Life - $2,000

* Basic AD&D - $5,000

* Optional Dependent Life Insurance Plan available at additional cost

* Optional Life and Optional AD&D available at additional cost

Life Insurance through Guardian

* Employer paid

« Basic Life Benefit - $48,000

« AD&D Benefit - $48,000

* Long-Term Disability - 60% of salary to a max of $6,000/month
» Waiting Period - 90 days

Health Flexible Spending Account
* Unreimbursed Medical (pre-tax)
* Dependent Care (pre-tax)

TSA Available for Employee Contributions

Paid Leave
* Sick, Personal, and Holidays per Negotiated Agreement

SESA is an equal opportunity employer.

THE KEY TO SUCCESS FOR ALASKAN EDUCATORS SERVING STUDENTS WITH LOW INCIDENCE DISABILITIES
WWW.Sesa.org



